READY RECKONER FOR REDUNDANCY PAYMENTS Appendix B

Read off employee's age and no. of completed year’s service. This shows how many week’s pay the employee is entitled to

Service (Years)
Age | 2 3 4 5 6 7 8 9 10 | 11 12 | 13 | 14 | 15 | 16 | 17 | 18 | 19 | 20
17 1
18 1 1%
19 1 1% | 2
20 1 1% | 2 | 2% -
21 1 1% | 2 | 2% | 3 -
22 1 1% | 2 | 2% | 3 | 3% -
23 | 1% | 2 2% | 3 3% | 4 | 4% -
24 2 2% | 3 3% | 4 | 4% | 5 5% -
25 2 3 3% | 4 | 4% | 5 5% | 6 | 6% -
26 2 3 4 | 4% | 5 |6% | 6 |6% | 7T | 7% -
27 2 3 4 5 5% | 6 6% | 7 7% | 8 | 8% -
28 2 3 4 5 6 | 6% | 7 7% | 8 |84 | 9 | 9% -
29 2 3 4 5 6 7 7% | 8 | 8% | 9 |9% | 10 |10%| -
30 2 3 4 5 6 7 8 (8% | 9 | 9% |10 [10%| 11 |11%| -
31 2 3 4 5 6 7 8 9 | 9% | 10 [10%| 11 [11%%| 12 |12 | -
32 2 3 4 5 6 7 8 9 10 [10% | 11 |[11% | 12 |12)%2| 13 |13%| -
33 2 3 4 5 6 7 8 9 10 | 11 (1% | 12 [12% | 13 |13% | 14 |142| -
34 2 3 4 5 6 7 8 9 10 | 11 12 |12% | 13 [13% | 14 |14 | 15 |15% | -
35 2 3 4 5 6 7 8 9 10 | 11 12 | 13 [13% | 14 |14%| 15 | 1562 | 16 | 16%%
36 2 3 4 5 6 7 8 9 10 | 11 12 | 13 | 14 |[14%| 15 [15%% | 16 |16%| 17
37 2 3 4 5 6 7 8 9 10 | 11 12 | 13 | 14 | 15 |[15% | 16 |16% | 17 |17
38 2 3 4 5 6 7 8 9 10 | 11 12 | 13 | 14 | 15 | 16 [16% | 17 |17%| 18
39 2 3 4 5 6 7 8 9 10 | 11 12 | 13 | 14 | 15 | 16 | 17 |17% | 18 |18
40 2 3 4 5 6 7 8 9 10 | 11 12 | 13 | 14 | 15 | 16 | 17 | 18 |18%% | 19
41 2 3 4 5 6 7 8 9 10 | 11 12 | 13 [ 14 | 15 | 16 | 17 | 18 | 19 |19%
42 | 2% | 3% | 4% | 5% | 6% | TV | 8% | 9% |10% | 112 | 12%2 | 13V | 1472 | 15%2 | 16%% | 17%2 | 18Y2 | 19%2 | 20%%
43 3 4 5 6 7 8 9 10 | 11 12 | 13 | 14 | 15 | 16 | 17 | 18 | 19 | 20 | 21
44 3 | 4% | 5% | 6% | 7% | 8% | 9% |10% |11 | 12Y2 | 13% | 142 | 15%2 | 16%% | 17 | 182 | 19%2 | 20% | 217
45 3 4% | 6 7 8 9 10 | 11 12 | 13 [ 14 | 15 | 16 | 17 | 18 | 19 | 20 | 21 | 22
46 3 | 4% | 6 7% | 8% | 9% | 10% (1% | 12% | 13%. (142 | 15%2 [ 16%2 | 172 | 18Y2 | 192 | 20%2 | 21Y2 | 227
47 3 | 4% | 6 7% | 9 10 | 11 12 | 13 | 14 | 15 | 16 [ 17 | 18 | 19 | 20 | 21 | 22 | 23
48 3 | 4% | 6 7% | 9 [10% | 11% | 12% | 13% | 14%. | 15%. | 16%2 [ 172 | 182 | 192 | 202 | 21'2 | 222 | 23
49 3 | 4% | 6 7% | 9 [10%| 12 | 13 | 14 | 15 [ 16 | 17 | 18 | 19 | 20 | 21 | 22 | 23 | 24
50 3 4% | 6 7% | 9 [10% | 12 | 13% (142 | 15% | 16%% | 1772 | 182 | 19%% | 20%% | 21Y2 | 222 | 23%2 | 24"
51 3 | 4% | 6 7% | 9 [10% | 12 [(13% | 15 | 16 [ 17 | 18 | 19 | 20 | 21 | 22 | 23 | 24 | 25
52 3 4% | 6 7% | 9 |[10% | 12 | 13% | 15 |16% |17 |18 | 19% | 20% | 21%% | 22Y5 | 232 | 24%2 | 25V
53 3 4% | 6 7% | 9 [10% | 12 [13% | 15 |16%| 18 | 19 | 20 | 21 | 22 | 23 | 24 | 25 | 26
54 3 | 4% | 6 7% | 9 [10% | 12 [13% | 15 |16% | 18 [19% [20% |21% |22 | 23Y2 | 24"2 | 25%2 | 26"
55 3 4% | 6 7% | 9 [10% | 12 [13% | 15 |16%| 18 |[19% | 21 | 22 | 23 | 24 | 25 | 26 | 27
56 3 | 4% | 6 7% | 9 [10% | 12 [13% | 15 |16% | 18 [19% | 21 |22% |23 |24Y2 | 25Y2 | 26'2 | 27>
57 3 | 4% | 6 7% | 9 [10% | 12 [13% | 15 |16% | 18 |[19% | 21 |22)%2| 24 | 256 | 26 | 27 | 28
58 3 4% | 6 7% | 9 |[10% | 12 |13% | 15 |16% | 18 |19% | 21 |22% | 24 |25 |26% | 27" | 28"
59 3 | 4% | 6 7% | 9 [10% | 12 [13% | 15 |[16% | 18 |[19% | 21 |22 | 24 |25% | 27 | 28 | 29
60 3 4% | 6 7% | 9 |10%| 12 |13% | 15 |16% | 18 |19% | 21 |22% | 24 |25% | 27 |28% | 29"
61+ | 3 | 4% | 6 7% | 9 |10%| 12 |13% | 15 |16%| 18 |19%| 21 |22% | 24 |25% | 27 |28% | 30

17 — It is possible that an individual could start to build up continuous service before age 16, but this is relatively rare and for this
reason the table has been started at age 18.

61* - The table stops at age 61 because for employees age 61 and over, the payment remains the same as for age 61.



